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PREAMBLE

THIS AGREEMENT is made and entered into on July 17, 2000 by and between AKAL
SECURITY, INCORPORATETD?, a New Mexico corporation, and its successors, heremafier
referred to as the “Employer” or "Company,” and the duly elected Organizaticn cof the
employees, hereinafier referred to as the “Union™. All non-economic provisiens of this contract
shall be in effect as of July 17, 2000. All economic provisions of this contract shall be in effect as
of October 1, 2000 , including but not limited to compensation and fringe benefits.



ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A

The Employer hereby recoenizes the Union as the sole and exclusive bargainimg agent for
the purpose of collective bargaiming as cutlhined in this Agreement, with respect to wages,
hours, overtirme, leaves ot absence, uniform allowances and any and all other conditions
of employment for all full-ume and regular shared position United States Marshals
Service (USMS) credentialed Court Security Officers (CS0s), and Lead Court Security
officers (LCSOs) assigned to the federal courthouses and other Uniled States Justice
Department related office buildings pursuant ta the Employer's contract(s) with the
USMS for secunty within the junisdictional beundaries of Covington and Ashland in the
Eastemn District of Kentucky, excluding al] managers, supervisors as defined by the
NLRB, office and/or clerical Employees, ternporarily assigned Emplovees and substitute
Emplovees and al! ather Employees of the Employer.

The term "Emplovee™ when used in this Agreement shall refer to the Employees in the
bargaining unil descnbied in this Agreement.

SECTION 1.2 NEGOTIATING COMMIUTTEE

The Company agrees to recagnize a Negotiating Committes composed of up to thres members
and one alternate sefected by the Union to represent the Employees in collective bargaining

negollations.

SECTION F3 STEWARD SYSTEM

A

13

The Company agrees o recogmize a steward syslem,

The Umon agrees that the stewards will work at their regular jobs at adl nimes except
when they are relicved to attend o all the business of the Goevance Procedure as outlined

m this AuTeemnent.

If the Emplover requests, the Company will call for a steward prioe to any disciplinary
action taker, whether it he wrilten ar verhal. The supervisor at the reguest of the
Employee will refease the steward as soon as pessibie, The Company well net by
reaponaihle for pasanyg the stewarsd for ime spent o thes regard



SECTION 1.4 MANAGERS AND SALARIED PERSONNEL

Managerial and salaned Employees shall not perform the duties of the Employees in the
bargaining wit, except as necessary (o fulfill the worl requiremnents urder the USMS contract,

SECTION 1.5 UNHON SECURITY

A

¢

An Employec who 1s a member of the Union at the time this Agreement becomes effective:
shal! continue membership in the Union for the duration of this Awrcement, to the extent
of tendening the membership dues uniformly required as a condition of retaining
membership i the Urion.

An Empioyec who 15 not a member of this Lnion at the time that this Agreement becomus
effective shall, within ten (10} days after the 30th day following the effective date of thus

Agreement either:
1} Become a memtber of the Uinion ard remain a member.

2y As an employee, it 15 required that all members of the bargainiog urut shall be
required to pay to the Union a service fee. The amount of this service fee shall be
equal to that paid by regular L'nion members to include regular and usual
witiation fees. The service fee will not include any asscssments, special or
otherwize. Such payments shall commence an the 3(th day after the date of hure.

3} Fmplovecs who are members of, and adhere w the established and traditional
tenets of a bona-fide religion. body. or sect. which has tistoncally held
conscientiouns objeclions to jotning or fnancially supporting labor orgamzations,
shall, instead of the above, be allowed 1o make payments in amounts equal 1o ihe
agency fee required above, to a tax-exempt organization {under Section M 1{ch3)
af the 1RS Code. The Union shall have the nght to charge any Employee
=xercising this vption. the reasonable cost of using the arbitration procedure of
this Agreement on the Employee's imdividual behalis Further, any Employee whi
exercises this option shall twice a vear submut to the Unton proof that the
chuntable contnbutions have heen made.

The Emplover shall not be a parts 1o aey entorcement of the provisions of s Arcle,
nar shali it be obligated to take any action against any Emptoves not adhering w b or
her obhzauons hereunder. Maoreover, this wrtcle shall nor be the sulyect of are sricvance
processed under this Agreemen’s Gnvancz Procedure. The Tmon may. huwever,
anforce anv oblization of any Frploves hergin estabhished, e conrt, or by other legal
micans, U the Emon takes acnon threwsh s conet fe enforce the bmploses’s ohilzation:
arber this Article, the Tnnan ahall Beentcded s revony Proms thee Ereplos e ail ol it oo
casty ot resenabile attaraes Ty fern dnecd oo weth e anoees i pahonn
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11 The oblizgations set forth w this Articte shall only be effective to the extent permitted
by contrelling law, including, but not limted to, any Executive Crders permitting or
restricting umon secunty rights, [t thers 15 a legal challenge to any provision of this
Article, the Emplover may suspend i1s obligations under this Acticle during the
pendancy of the dispute after conferring on the matter with the Lnion.

21 The Umon. wncluding its Intermnational, agrees to save and hold the Employver harmiess
from any and all claims, actions, suits, damages, or costs. including any attomey fees
incurted by the Employer, on account of any matter relating to the terms of this
Article, including, but not limited to anv cluims by any employee(s) and compliance
with the faw.

SECTION 1.6 DUES CHECKOFF

A

The Company agrees to deduct dues as desivnared by the Union on a monthly basis from
the paycheck of zach member of the Union. These deductions will be made only upon
written authorization from the Employes on a form provided by the supervisor or the
Ulnion. The Employee, upen thirty 30} days' wotten notice served upon the Company and
the Union, may revoke such authorization. It is understood that such deductions will be
made anly so long as the Company may legally do so. The Company will be advised in
wrting, by the Union, as to what the Unton membership dues are.

The Company will remit ali such deductions ro the Financial Secretary Treasurer within
seventv-twa (72) hours from the date that the deduction was made, via direct depusit, 1f
possihle. All costs related to direct deposit will be born by the Union. The Union agrees
t furnish the Company with the current routing number for direct deposit. The Company
shall fumish the Financial Secretary/Treasurer with a deduction hst, setting forih the
nane and amount of ducs within seven (73 davs of cach rennttance The Union agrees o
hold the Company harmless from any action ar actions growing out of these deductions
communced by an Ermiployee agaiast the Company, and assumes full responsibiuy of the
dispositions of the funds so deducted, once they are paird over to the Uaton, Errars made
hy the {ompany m the deductinn or remettince of minnies shall oot be considered by the
Uroon s wielation of tus provision, providing sach errors arsumintenbogmn ane
correviod when browght to the Company's acention

SETION DY O INTTENT O PARTIES
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perform and render loyal and efficient work and services on behalf of the Company, and that
netther their representatives nor their members will intimidate, coerce or discnminate o any
manner against any person in its employ by reason of his/her membership and activity or non-
membership or non-activity in the Unlon. Neither the Company nor the Unton wall discominate
against any Employee because of race, color, religion, sex, age, national ongin, Vietnam Era
Veterans status, or disability. The Company and the Union recognize that the objective of
providing equal employment opportunities for all people 15 consistent with Company and Union
phtlosophy, and the parties agree to work sincerely and wholeheartedty toward the
accormnplishment of this objective.

ARTICLE 2

SENIORITY

SECTION 2.1 SENIORITY BEFINED

A Uruon Semioctty shall be the length of continueus service from the Employee’s last date of
hire or transfer to all sites within the Eastern Distncet of Keontucky as a CSO or LCSO for
the Emplover, past or present and/or any predecessor Employer. Seniority shall not
accrue until the employee has successfully completed the probationary peniod. Senionity
shall be applicahble in determining the order of layoff and recail, shift bidding, vacation
schedules, extra work, transfers and other marters as provided tor in this Agreement.

i Faor the purpases of shift bidding, vacation schedules and extra work, senionty shail be
defined as senionty within the work site. Full time Senionty will take precedence over
share time senionty for matters as provided for in this Agreement.

< Any Einployee permanently transterred owt of the designated [ocal Bargaining Unut for
any reason shall lose their umon senionity as it applies to the order of layoff and recall,
shift bidding, vacation schedules, extra work and other matters as provided for m this
Agrecinent,

SECTION 2.2 SENIORITY LISTS

The Companty will provide the emplovee entry on duty dates 1o the local Lnion Presidznt, so that
the Lmion may credare the Senionty Lists The Lists shall be tumished by the local Unien
President to the proper Company officer 1o post. An Emplovee’s standing un the pusted Semoriy
Frst will Be finat unless protested in wnitng o the Union no later than thire (307 calendar davs
after the st hus beer: posted The final dectaon wall Be made b the local Union President



SECTION 2.3 PERSUONAL DATA

Emplovees shall notify the Employer in writing, on the company provided form, of their proper
mailing address and telephone number or of any change of name, address, or telephone number.
The Company shail be enntied to rely upon the last known address tn the Employer’s official

records.
SECTION 2.4 TRANSFER GUT OF UNIT

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than
four {4) weeks shall lose their unton senionity. If they return to the barzaining unit at a later date,
thetr seniority will start on that returm date

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety {99) day pened after thew
hire date. The Union witl sull represent Probationary Employees for problems conceming wages,
hours and working conditions, but the Company reserves the night to decide guestions relating to
trapsfers, suspensions, discipline, layoffs or discharge of Probationary Employees without
recourse fo the srievance procedure contaned i this Agreement. Probationary Employees do not
have senrority until the cempletion of the probatignary periad, at which time senjority dates back
to the date of hire. The ninety {90) day period referred to in this section muy be extended if the
Company encounters a delay i the USMS performing background checks and granting written

authorization on newly hired Employvees.
SECTION 2.6 TERMINATION OF SENIORITY
The senionty of an Employes shatl be termminated for any of the following reasons:

a} the Employes guils or retires;

by the Employee is discharged.

a settiement with an Employee has been inade tor total disamlity, or tor any other reasonf

the settlement waives further employment nights with the Emptloyer;

d) the Emplovee 15 laid off for a continuous penod of ane hundred cixhey (E200) dayy]

vb the Govermment revokes the Emplovee’s credentials as o OS50

1} Emplovee is required by TISMS t be removed from working under the Emplover’s contrct
with the Government pending the revecation of credentials;

v Employee is permanently transferred vnt ol the bargaimng woit

)

1+



ARTHCLE 3

JOB OPPORTUNITIES

SECTION 3.1 FILLING VACANCIES

A If a vacancy occurs in a regular position covered by this Agreement, and the Emplover
chouses to fill that vacancy, the job will be posted for a period of three (3) working days
{excluding Saturdays, Sundays and holidays}. Shared position Employees who are not
scheduled to work during that three (3) day penod at the site where an opeming occurs
will be notified by the Union. The Site Supervisor will nottfy the Union President 1n
writing of such openings. The Unjon President will then venfy that all shared position
CSOs have been notifted. When a vacancy occurs, the Emplover will fill the position with
the semor-most Shared position Employee who has applied for the position, in wnting,
who will be truined if required to (i1l any necessary qualifications for the new position.
The filling of vacancies shall not lead to shuft hidding. It is intended to fill vacancies only.

SECTION 3,14 SHARED POSITION EMPLOYEES

The Company is obligated under s contract with the USMS, to provide shared posinons in order
to provide full staffing level coverage, increase secunty levels as needed and aveid unnecessary
overtime. The shared position emplovee may be scheduled to work rmore than a part time
schedule, as necessary, at the Company’s discretion. The Company will give the shared position
Emplovee the maximum possible notice for schedule changes. Failure to report to work when so
scheduled may result in disciplinary action.

All shared posttion Employees will be required to sign the “Shared Employec Agreement”,
Exhibit 47

SECTION 3B LAYOFF AND RECALL

I the event of layofF or recall, when full-time ar shared positions are being reduced,
probaltonary Employess will pe lud off first. Should 1t be necessany wo further reduce the work
force, Emplovees will be retained un the basis of senjortty, Recall of Emplovees will b
accemplished by calling the fast lawd off Emplos ce first and so on
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Articles 2 and 3, or assign an employec to a position that is part of a temporary securnity
assignment directed by the USMS, including temporanly assigning an Employee to a
work site within or outside of the area defined by this Agreement. To the extent feasible
the assignment shall be a veluntary selection based on senjority and qualifications. In the
absence of volunteers, assignmentis shall be made on a reverse senionty and qualifications
basis. Employees so assigned will receive the higher of the base hourly wage availabie to
Employees regularly assigned to the site to which they are being transferred, or their
regular hourly wage they receive at thetr regular site under this Agreement.

B. Due to the changing work environment, all Employees are subject to assignment
anywhere within the district on an as-needed basis. Fatlure to compiy with the assignment

may lead to disciplinary action.

SECTION 3.3 APPOINTMENT OF LEAD C50s

The US Government in ils contract with the Company creates specific guidelines for the
selection of Lead CSOs. Based on these critena, all appointments of Lead CSOs will be made on
the basis of ability as evaluated by the Company. Ability shall include an Employee’s skills,
cxpertence, past performance, capabilitics, and the needs of the aperation. If, in the Emplayer’s
determination, Employees are equally qualified, senionty will prevail.

ARTICLE 4

MANAGEMENT RIGHTS

SECTION 4.1, MANAGEMENT RIGHTS

The Company reserves all rights which it heretofore had except Lo the extent that those nghts are
expressly limited by the provisions of this Agreement. Without limiting the foregoing reservation
of rights, the parties consider it o be desirable, tn order to aveid unnecessary misunderstandings
ar grievances in the future, to specify by way of illustration seme of the nghis reserved 1o the
Company, which il may exercise 1n its sote discretion and which might atherwise be sources of
patenital controversy, these nghts being:

A The right to deermine. direct and chunge the work operattons and work force of the
Company;
B The nght te gocrease or decrease the wark fBrce. 1 elmmmits o combine joh

classifications in whoele nrm pact, and o estahlish oo job classitacations tor suck new

classitcebions:



i
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The right to contract out any or all work of whatever kind, so long as such contracting out
is nat for the retaliatory purpose of reducing the Bargaining Unit,

The nght to assign non-bargaining umit employees, including supervisory personnel, to
perform work which might otherwise have been performed by employees covered by this
Agreement, in emergencies;

The right to determine and change the location and operations of all Company projects
and facilities;

The right to determine performance standards, the type of services to be rendered, and the
manner in which such services are to be perfuormed;

The right to determine the type and guantity of machines, equipment and supplics to be
used and the purchase, control and use of all matenals, equipment and supplies that are
purchased, used or handled by the Company;

The nght to sell, lease, shut down or otherwise disposc of all or any part of the
Compiny's assets or business operations:

The ekt to introduce changes in methods of operation, jobs or facilities, including the
nght (o change any or all of its business operztions, even though this operates to eliminate
bargaining unit jchs;

The nshr to establish job descriptions and classifications and to require any employe
covered by this Apreement to perform any job or task consistent with the scope stated in
the Company Contract with the U.S. Marshals Service or deemed necessary by the
Company, regardiess of whether it is related to his principal duties.  These job
descriptions will be provided te the Union and the Union given the chante to comment
before implementation;

The right ta hire, promute, transfer and lay off employees covered hy this Agrcement and
to determine the requirements and criterta prerequisite o bewng hired, promoted,
transferred or laid off, consistent with the provisions in this CBA;

The richt to achedule all work and hours of work. 1o deterrmine the need for and amount
af overtine, and 1o assign or require emplovees o work overtime, consisten? with the
pravisions m thus CBAC

The nisht 1 orake amt enfiree wark niles consistent witk the express proviswns of th

Avereement



ARTICLE 3

GRIEVANCE PROCEDLURE

SECTION 5,1 INTENT

For purposes of this Agrzement, a grievance shall mean a claimed violation, misiterpretation, or
misapplication of any provision of this Agreement or the challenge of any disciplinary action
taken against a Union Emplovee. except that this gnevance procedure shall not be used for anv
action of removal from the contract or revocation of required CSO credentials by the USMS.
This provision is not intended to limit or prohibit the rights of any party 10 seek relief from other
parties. In addition, the grievance procedures outiined herein shall not apply to any non-
disciplinary situation where the Company is acttng under the express diractives of the USMS,
outsitle the contrel of the Company.

SECTION 5.2 GENERAL PROVISIONS

The number of days outlined 1 Section 3.3 in the processing and presentation of grievances shall
establish the maximum time allowed for the presentation and processing of a2 gngvance. The term
“davs” shall not include Saturdays, Sundays or helidavs when used in this Article.

SECTION 53 GRIEVANCE PRGCEDLRE
All gnevances shall be presentued und processed m accordance with the foltowing procedures:

AL Step One - Both the Company and the Union agree that the Employee will tirst
discuss the complaint with their immediate supervisor (not in the bargatning unit}
within five (3) working days of the incident being grieved to stan the informal
procedure. If the informal procedure s not invoked with five worlang days of
Emplovee's knowledge of a gricveable issue, then it is agreed by both parties that
no Further achion can be taken. £, dunng the course of this discussion either the
Einplovee or the supervisor deems it desirable. @ steward or other Umoen
reprasentative will be called in [f the complamt is not satistactanly adjusted
within three (37 working days of the inception of the mformal discussion. o mas
be submitted 0 wnung o the Contyact Manoseer or desigaes 1in 2ecordance w it

Step Two.

1 Steo Twa Irihe nodier s ol resalsbintormnal e Emploses shallo o Jacer
sann fenn o P s ebior the e lomnal dracussnen st e mmnadintte supurviao ) se
ety e Fiacts inn writine speci o e Ariscle and peraseph alleaedls vinlg sl
Phee sl e semnes Ui dhoonesmened Bntoe co e the wree andaend sl e
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designee shall have ten (10) days from the date the grievance was presented to
him/her to retum 2 decision in wnting with a copy to the azerieved Employee and

the steward.

C. Step Three - If the grievance is not settled in Step Two, the gnevance may be
appealed in writing to the Company's Director of Human Resources or designee
not later than ten {10) days from the denial by the Contract Manager or desiznee.
The Director of Human Resources or designee will have ten (10} days {rom the
date the gnievance was presented to, o return a decision. in wniting, with a copy w
the aggrieved Employee and the Steward.

i Grievance for Discipline - Any gnevance involving discharge or other discipline
may be commenced at Step Two of this procedure. The wrilten grievance shafl be
presented to the Contract Manager through the Sitc Supervisor or designee within
ten {10 days after the occurrence of the facts g1ving nse to the gnievance.

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that rernatn unsettled
may he processed to pre-arbitration by the Union, giving the Akal Director of Human Resources
written notice of its desire to proceed to pre-arbitration not later than [ifleen {15) days after
rejection of the grievance in Step Three. Gnievances which have been processed in accordance
with the requirements of Section 5.3 which remain unsettled shall be processed in accordance

with the [oliowing procedures and limitations:

A

H.

Pre- Arbitration Hearing -- The parties agree to hotd a pre-arbitration heanng requinng a
senior manager of the Company and Union President {or designee) to meet telephonically to
make 4 final effort (o settle the grievance before arbitratton.

Selection of an Arbitrator - it the grievance is not settled at the pre-arbitration step, then
within five (5) days after an unsuccesstul pre-arbitration heanng, the Union may submit a
reguest for arbitration. Within fifteen (15) days of receipt of the Union's wnitien notice to
proceed with arbitration, the Company and the Union will meet telephonically Lo jointly
attempt to agrec apon the selection of a neutral arbitrator. if, within fifteen {15} days, the
parlies fail to agree upon the selection of an arbitrator, the Union will request the Amernican
Arhitration Association (AAA) to supply a Iist of seven {7) arbirraters. An arberator will be
selected trom the List supplied by the AAA by parties alternately stnking from the List until
one (1) name remains, and ns indradual shall e the arbatrator te hear the grievanes

Tecisinn of the Arhitrator - The arhnrtor shall cormmmence the heanng at the earliest
possibic dute. The decision of the arbetrator shalt be final and Binding upon the parttes to the
Asreemen:. Any decision shadt be comphied with, without undie delay after the decsien is
rerufered s wndersioed and agreed hetweer the partics that e arbaratar shall lese no
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D. Arkitraticn Expense - The arbitrator’s fees and expenses, including the cost of any heaning
room, shall be shared equally between the Company and the Union. Each party to the
arbitration will be responsible for its own expenses and compensation mcurred in bAnging
any of ils witnesses or other participants to the arbitration. Any other expenses, including
franscript costs, shall be bomne by the party incurring such expenses.

E. Time Limits - The decision of the arbitrator shail be rendered as soon as possible after the
dispute has been submitted to him/her.

SECTION 5.5 CLASS ACTION

The Union shail have the nght to file a group gnevance (class action) or gnevances imvalving
more than one ({) Employee at the Step One of the grievance procedure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

No individual may move a gnevance to arbitration.

ARTICLE 6

DISCIPLINE

SECTION 6.1 DISCIPLINE AND GROUNDS FOR DISMISSAL

After completion of the probationary period, no Employee shall be dismissed or suspended
without jusl canse, unless the Employee is ordered by the Government to be removed from
working under the Employer’s contract with the Govemment, or if the Emplioyee’s credenuals
are denied or terminated by the UUSMS. The Company’s contract with the US Govemnment sets
out performance standards for CSOs in Section (7 of the Contract between the Company and the
LISMS, and all employees are required to comply with these standards. Failure to do 50 may lead
to disciplinary action. These performance standards, the USMS Deadly Force Standards and the
IS Title 18 Domestic Abuse and Violence policy will be issued 1o each employee and must be
signed by the employee and may be updated by the Company cach year.



ARTICLE 7
HOURS OF WORK AND OVERTIME

SECTION 7.1 WOBRKDAY AND WORKWEEK

For the purposes of this Article, a regular workweek of forty {40} hours of work, excluding lunch
periods, shall constitute 2 nommal full-nme workoweek for full-time Employees. Shifts shall be
scheduled at the discretion of the Employer to fulfiti the needs of the Government, Nothing
contained herein shall guarantee to any Employee anv number of hours of work per day or week.

SECTION 7.2 OVERTIME

An overtime rate of time and one-half (1 1/2) of an Employee’s base rate of pay (exclusive of
health and welfare and other finge additiens to pay) shall be paid for all hours actually worked 1n
excess of forty (40) hours 1n a2 work weelk.

SECTION 7.3 OVERTIME REQUIREMENT

If requested o work overtime (i.e. over forty [40] hours in a workweek) or extra hows, and the
seniority system is not invoked due to shortness of notice, the Emplovee shall be required to do
50 unless the Employee ts excused tor good cause.

SECTIHON 7.4 OVERTIME DISTRIBUTION

A Crvertime will be distributed as equitably and fatrly as practicabte among Employees
regularly assigned to the panicular work location {including shared pesition Employees),
subject to the direction of the USMS . Senionty shall be used in the assignment of
overtime (on a rotating schedule), except when the Employer is specifically directed by
the USMS, or i sttuations dictated by availability of personnel and amount of notice
given for overtime. The Employer will attempt to rectify overtime inequalities through
the future scheduting of overtime work. Overtime records will be made available to the
Uninn by the Company upon request.

B Exciusion: Manazers cannot be assigned to cover CS0) overtime posilions or posis
cxcopl 1 emergency stinations, of when specifically directed by the USMS, orin
sitwations diciated by availability ot personned and amount of notice given for overtime
The Company will permit Site Supervisars o work overtime assignnmients only when
there 15 no bareaining anil member avaylable or m ssituations descnbed above due to the

rapidls chaneiig coun ey remnen



SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15) minute paid rest periods when properly relieved and one (1)
thirty {30) minute unpaid lunch for each eight (8} hour shift. One rest period shall be in the first
half of the shift and the second rest period shall be in the 1ast half of the shift. On occasion, due
to excepiionul work requirements, Employees may have to work through their vnpaid lunch
breaks and/or rest penods, and, if so, they will be compensated at the appropnate rate of pay. The
Company recognizes the requirernent to make its best efforts provide regularly scheduled breaks.
It is not the intent of the Company to deny, avoid. or abuse this requirement.

SECTION 7.6 CALL-INPAY

An Employee called in to work will be puaranteed a mintmum of four {4) hours of work or pay.

SECTION 7.7 SHIFT BIDDING

Once each year, full-ttme Employees and shared position Employees at each location may bid
their shift scheduies among designated full-time assignments or shared assignments in the order
af sepionty. Skift biddiog may not lead to any chanze in status from fsll-time 10 shared tme
position or vice versa, Both parties understand that this Section witl not apply 10 USMS or
judicial assignments and all bidding will be conditional upon USMS acceptance.

ARTICLE B
WAGES
SECTION 8.1 WAGE SCHEDULE

The base rate of pay (or Court Sccurthy Officers i the Eastern District of Kentucky will be, by

srten:

Year OS8O Wage “[E“_q__{TED‘E_gf ..
 Oct 1, 2000 Sept 34, 2001 LpSI3s o 1Sl4sdy I
"Oct1,2000 Sept30.2002  S1425 .. 151325 § o
CCetl,2002 Sept30.2003  [STRGD o SIS60

oeatian: {_'r.n'ingtn_r- - . ..
Coear CNID Wage Ciead OB Yeaoe
O 200K Sept 3. 2ue Si6 14 309

Choer b 2005 Sept 30, 20 Sinhl Sow o

. 1 o S SI:ﬁ.ﬁx

Chor b2y e 3 2



SECTION 8.2 PAYDAY

Payday for all hourly Employees will be after 11 a.m. on Fniday following the two (2) week pay
period ending on Saturday, subject (o change by mutual agreement.

SECTION 8.3 UNBRISPUTED ERROR

I case of an undisputed error on the panl of the company as to an Employee’s rate of pay, proper
adjustment will be made in the next pavcheck after the error has been brought in written form to

the Company's aftention.

SECTION 8.4 LEAD S50 RATES

If addinonal Lead C$0s are added to the contract any time after this Agreement gaes into effect,
they will be paid a premium to the curcent CSO rate. The amount of premium to be paid to the
additional LCSO will be the LTSO wage. In the case where there are mutuple LCSO wages, the
additional LCSO will be paid at the lowest LSO wage.

ARTICLE 9
HOLIDAYS

SECTION 9.1, HOLIDAYS BEFINED

Whenever the term “holiday™ 15 used, it shall mean : New Year's Day, Martin Lutier King's
Birthday, Washinglon's Birthday (President’s Day), Memonal Day, Good Fnday, [ndependence
Day. Lahor Day. Columbus Day, Veteran's Day, Thanksgiving Day and Chnistmas Day.

SECTION v MISCELLANEGLS HOLIDAY PROVISIONS

Al The Employee will not be paid holiday pav if the Employee is laid ofT, or on an unpaid
lcave of absence on the working dav before and after the day that the hohday oceurs.

R A full-time Employes who is not reguired to work on a holiday shall be pad cighe (8)
haurs straight tirme, exclusive of any shift premiwm for that holiday.

. Any full 1ime Employes who works as scheduled on a haliday shall recerve the

Emplosvec’s straight ume rate tor all hours wurked and i addirton shall reeeive stghi (8)
huwars uhiduy pay at the straiehl omee rate.

[ Ao shired pomten Emploves soho works as seheduled on g bebday stud socene the
Fmiplovee s strmeho umie are for ol hoes sooeked and i addition shall recene prorated
hobiclay po based on the rumber ot et o the Errealoses woorked dunmg the twa 1 24

wooek o vernond cn vt e Teenadan oo



E. A shared positton Employee who does not work on a holiday shall receive prorated
holiday pay based an the qumber of actual hours the Employee worked during the two (2)
week pay period in which the holiday occurs.

F. In the event that the Holwday falls on a weekend, the term hotiday will refer to the day that
the Government designates as the Holiday.

ARTICLE 16
VACATIONS
SECTION 10.1 ELIGIBLE FULL-TIME EMPLOYEES
Elizihie full-time Employees shail be entitled to annual vacation pay, based on their continuous

years of service with the Employel (based on the employee’s anniversary date of employment) at
their individual hourly rute at the tme payment ts made in accordance with the foliowing

schedoule:

All Loeations:

Upon completion of 1 year of service: 30 hours
{Upon completion of 5 years of service: 120 hours
Upon completion of 15 vears of service; 160 hours
Upon completion of 25 vears of service: 200 hours

SECTION 1t.la ELIGIBLE SHARED POSITION EMPLOYEES

Ehgible shared position Employees shall be entitled to prorated vacation pay at their individual
hourty rate hased on the number af hours worlced in the previous year based on the employee™s

anniversary date.
SECTION 10.7 SCHEDULING VACATIONS

A Each Employee who gualtfies for a vacation in accordance with the provisions of this
Articie shall nouly their LCSO or other designated Supervisor, in wnting, prier o April
151 ot each year of their first and second choice for desired vacation periods, tfany. IF
vucation time 15 requered to be used ditferentty than as reguested prior to Apnl 1,
Cmplovee must give ther immediate supenvisor a wrilten request at feast seven (7) davs
pror o the reguested vacation time

B The Emplover witl recognize unton senionty when scheduling Employess for vacation in
avcordance with thes Agreement. The Employer will allow the muximum number of
persennel ot at any ane e for vacaton that allows the Company to mamtam etfioen:
operianinns The Tinag aliocaien of vacaton periods shubl rest exclusively weth the
Ereploser amorder o osare erderl and 2000l aperations and meer Govermmen



contract requirements. It is the nght of the Employer to ensure that vacation absences do
not prevent full coverage of Contract work requirements.

SECTION 10.3 PAY OPTIONS

Eamed vacation pay shall be paid on the pay day following the Empioyeg’s retumn to the job after

vacallon.
SECTION 104 UNUSED VACATION

Vacations shall not be cumulative from one year to the next. Any eamed but unused vacatton
time rematiing at the end of a year of service (based on employee’s anniversary date of
emnployment) shall be paid to the Employee.

SECTION 10.5 PAY INLIEU OF VACATION LEAVE

At any time during the year, Employees may request in writing to he pard tor camed vacation
pay tn lieu of taking actual vacation leave.

SECTION i0.6 TERMINATING EMPLOYEES

L'pon termuination of employment, Employee will be paid at their individual hourly rite tor any
vacation time carned as of their last anniversary date, but not used, as entitled by the Service
Contract Act. (Example: An Employee who terminates one month into the nexi anniversary year
1s entitled to any of the previous year's earned accrued vacation not akeady used, and not to the

additional month accrued in the aew anniversary penod).

SECTION 187 YACATION - LAID OFF EMPLOYEES

Length of service with the Emplover shall not accrue for the purposes of vacation benefits while
an BEmplovee s on laid-off status

SECTTION (0.8 ¥y AUATION INCRENENTS

Vacation Jdivs may be wsed snoone i day morements 1 0so desired by the Emplosacy ant

approsed by e Froploser



ARTICLE 11
LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the
Employer without loss of semonty to the Employee. Such leaves, if granted, are not to ¢xceed 30
days, unless approved by the Emuplover. Employee on any unpaid leave of absence may be
required to use available vacation or personal leave time. Length of service with the Employer
shall not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave
of absence over 30 days. The Employer wall make every reagonable effort to maintain an
Employee’s position whilc ou a non-stztutory unpaid leave of absence. It 1s acknowledged by the
Unicn that under the USMS TS0 contract, the Employer is not permitted to hire additional
{reserve) or temporary employees to provude work coverage dunng Employee absences. An
unpaid sick leave requires a doctors proof of illness, the emplovyer may require a physicians notg
after three (3) days and the employes may not return to work without a physicians note if
required. Failure (o provide such documentation may also result in disciplinary action.

SECTION 11.2 MEDICAL LEAVE

AL The Family and Medical Leave Act of 1993 15 incorporated herein.

B. The Company agrees o honor the Family and Medical [eave Act of 1993 for all
cmployees.

. The 12 week period may be exiended at the discrenon of the Employer. During medical

leave, the Employee shall be reguired to furmzsh a report rom the doctor when reguested
pentodically by the Employer. Employee will be required to use accrued vacahon or
personal leave tme dunng the medical leave. 1fpon Lhe expiration of said leave, the
Employee shall furmish the Employer with a statement, signed by the docter, which
establishes the fitness of the Employee to return to the Employec’s previously held work.

D. I the emploves fifes tor FMLA on false pretext or woerks for another employer without
pre autharizaton from the company. the employes will be removed frant the 50

Progran
SECVION 113 MILITARY LEAVE

An Emplovee of the Company whe is activaied oy dralied ine any brench of the armied torces of
the Linited Stares under the provismons of the Selective Servics Act or the Reserve Foises At
shall he wranted an unpand auliters leave o absence, as required ender the federal law o the
Hme spent e el cme active dury The pemod of such leas e shall bedetermned inosecordance

Wil ppteahtc federal Beecsin el a0 the Do e avh lene



SECTION [1.4 UNION LEAVE

A Union officer or delegate will be granted an unpaid leave of absence upon wntten request for
the purpose of attending Union conventions or other meetings of vital interest to the Bargaining
Lmit as long as staffing requirements permit. The maximuom number of days given for union
leave 15 not 1o exceed a otal of five {5) days per contract year and the maximum number ¢f union
officers or delegates to be granted leave of absence s not to exceed two (2) employees per local
umion.

SECTION 11.5 PERSONAL LEAVE

A Each Rill-ume senionty Employee shall be eiigible to use 2 maximum of tour (#) days of
personal leave per 12-manth Government contract year worked. Employees who begin
cmployment atter the inception of the contract year will be eligibie 10 use 2 prorated
amount of personal leave, based upon the following schedule (see Personal Leave
Eligibility Table below):

Personal Leave EligibiliETabl_é

'START DATE " RATE OF PERSONAL LEAVE ELIGIBLE TO USE
{Date Empleyee begins ' FULL-TIME _I SHARED POSITION
working on the contract, Rale ot personal [eave Rate of perscnal Leave
based on an October 1 Eligible to Use Eligmble to Use
' contract start date.) . L ' .
i October 1-31 _i3howrs . 16hours
 November 1-30 |29 hours 145 hours . i
DLchber -3 26 hours o DBhours
J'.muan 1-31 o 122bowrs 1] hours o
February 1- ?Eil o | 19 howrs 9S5howrs _
March 1-31 _ Iohow, s Bhours
Apel 30 TiZmws T Tehews
(May131 |9 hous - 1 4.5 haurs B
Tunc 1-30 o | ékows _| 3 howrs '
CJuly 1231 ~_ _i3hous I huun L _
Mﬂ____ e _iObous _ _ |Chours
“Seprembec 30 f0beus 7 TObours
11 Atotzl o arghn (53 hours ol persenad davs shell be usad oot ess B e {21

woer ot the rermaining personad dass shizll be used o less thar four 4y hews
e renents and shall be mad when taker by the Emplosee as aporovad eadvanes o
e npe beoibe Do R0 Se Bupertsor or Camiract vz




Shared position Emplovees will recetve one-half the full-time personal leave per full
contract year worked. Al the end of the coniract year, any shared position Employee who
worked more than half the full-time hours (1,040 hours) will recetve additional prorated
personal leave based upon the number of actual hours Employee worked during that

contract year.

Unused personal days shall not be cumulative from year to year. Any unused, eamed
personal leave pay will be paid to Employee at the end of the contract year,

Upon termination of employment, Employee will be paid at their individual hourly rate
for any unused, eamed persenal leave, based upen the number of complete calendar
manths Employee worked during that contract vear.

Personal leave (and vacation) days may be used 1o cover absences caused by illness, Any
Employee who is unahle to report to work because of illness must notify the Emplayer at
least two {2) hours prior to the beginning of their regular shuft in order o be ehiqible for
paid personal leave benefits. Disciplinary action may result from excessive and/or

unapproved absentesism.

SECTION 11.6 PROCESSING LEAYES OF ABSENCE

A leave of absence must be processed in the following manner:

A

H.

3.

All requests For unpaid leaves of absence shall be submitted in writing to the Lead £S0,
Site Supervisor or Contract Manager at teast ten (10) calendar days prior to the date that
the leave will take effect, excepl in cases of emergencies, and shall include:

. The reasons for such leave,;
. The effective dates af such leave;
. The estrmated date of return to work.

P

The written request for leave of absence shall be submatted to the Cuntract Manager by
the Site Supervisor for final approval.

[f the request for the leave of absence 15 approved by the Contract Manager, a capy ot the
approved leave of ghsence will be yiven w the Employee involved.

Extenzions of the leave of absence may be granted at the discrehon ot the Emplover upon
written request by the Employee within ten (10} calendar days poier wo the expiration of
the leave of absence shen feasible Eoensions when granted shal! not total more than

therts {3t davs,



SECTION 1 1.7 JURY DUTY

The Company will comply with all State and Federal regulations regarding employees’ service

for jury duty.

SECTION 11.8 LIGHT DUTY STATUS

In the event of injury or illness that 1s deemed non communicable and venfied by a wnten
medical report from a licensed physician, the employee will be granted “light duty™ status at the
approval of the COTR in writing to the Company as long as it does not interfers with the
business of the courts. The injury or illness of Tight dury status must be temporary and cannot be

more than 30 days per contract year.
SECTION 11.9 BEREAVEMENT LEAVE

All non-probationary employees shall be entitled to a maximum 3 (three) days paid leave per
contract year for purposes of atending, on a day nommally scheduled to work, the funeral of a
pargnt, parent-in-faw, spouse, child, sibling, or sibling-in-law. Employee will notify the Lead
CS0, whenever possible, of the need for bercavement leave.

SECTHON 11.10 GENERAL PROVISIONS

Senionty shall accumulate dunng the peniod of any approved lcave of absencee subtect to the
provisions of this Agreement.

ARTICLE 12

HEALTH, WELFARE AND UNIFORM ALLOWANCES

SECTION 120 FAVMENTS

For the life of this Agreement. the Employer will make health and weifare payments te
Employees on all hours paid up to forty (40) hours per week and up to a total of 2080 hours per
contract year in accordance with the prevaling Waae Determmunation as of Qcioher ¥ ot every

COAaCt yvear
SECTHON 2.0 INIMUNM BENEFITS

Phe enounss roguced b thes Acgrecerment shiadl semoe as the anmimars heaih and welioe henefits

for Toetplos oy



SECTION 12.3 OTHER BENEFITS

The Employer will offer Employees the opportunity to participate in ather Employee-paid fringe
benefit programs made available to all Court Secunty Officers empioyed by the Company. These
programs may include cafeteria plans, payroll deduction plans, reticement plans, insurance plans,
401{k} plans, and any other plan mentioned 1o this Asreement.

SECTION 124 UNIFORM MAINTENANCE

The Employer will pay the Employee 3 .11 per hour worked up to 40 hours per week for
uniforrn maintenance allowance. A shoe allowance of $50 per contract year wili be sent with
uniforms annuatly for the purchase of USMS-required CSO uniform shoes and other work

related gear.
SECTION 12.5 GROUP DISABILITY INSURANCE

The Company agrees to deduct any fees or premium payments and tawful assessments designated
by the Union for a Group Disability Insurance plan set up by and administered by the Union from
the firsi paycheck of each month of each member of the Union. These deductions will be made
only upon receipt of written authonization from the Employee on a form provided by supervision
or the Union. Such authonzation may be revoked by the Employee upon 30 days”™ written notice
served upon the Company and the Unien. It 1s understood that such deductions will be made only
so leng as the Company may legally do so. The Company will be advised in wating, by the
[Imion, as to amount of fees, and any other costs for this insurance.

The Company wall remit all such deductions to the intermational Secretary/ Treasurer within 72
hours from the date the deduction was made via direct deposit unless it is technically impossible
to do so. All costs related te direct deposit would be borne by the Union. The Union agrees to
furnish the Company with the current routing number for direct deposit. The Company shall
furnish the International Sceretary' Treasurer with a deduction list, setting forth the name and
amount of fees, and any other costs for this insuranee, The Union agrees to hold the Company
harm!less from any actton or acthions growing out of these deductions commenced by an
Employee against the Company, and assumes full responsibility for the disposition of the funds
so deducted onee they are paid over to the Union. Errors made by the Company in the deduction
or remiftanee of moneys shall not be considered by the Hnion as a vielation of this provision,
providing such errars are corrective and corrected when brought w the Company 's agiention.

The Check off Authonzation Card to be exccuted and fumished to the Company v the Union
atd the Employees, shall be the afficial Union Authonzation for insurance deductions The
Company shall accepr no other form unless the parties mutually agree o a subsoitute,



ARTICLE 13
MISCELLANEOUS PROVISIONS

SECTION 3.1 BULLETIN BOARDS

The Empiloyer will make its best effort to obtain a space from the govermument for the use of the
505 to locate a Union-provided bulletin board that will be used by the Union for posting
notices of meetings, elections, appointments, recreational and social affairs, and other Union
notices. The providing of these facilities 15 the preroganve of the US Governunent.

SECTION 132 PHYSICAL EXAMINATIONS

A, The Employer shall pay for all physical’/medical examinations that are requtred by the
Employer at Employer designated clinie(s) or physicians. in those selected areas where
there 1s not a designated clintc or physician, the Employer will provide an allowance to
the Emplovee of up to 2 maximum of $30.00 per year. Receipts must be fumished by
Employee in crder (o process reimbursement.

B Physical/medical exams may be required by operation of the government contract or should
the Employer have concerns regarding an Employee’s fitness for duty. The Emplover may
designate the physician or chinic, at its discretion. Employer shall pay Employee up 1o twao
hours for time spent taking an emplover-requested medical examination.

SECTION 133 TRAVEL EXPENSES

The Companv will provide advanece payments for Company authorized and approved travel
expenscs if requested by an Employee. Any work day that includes travel and totals over rwelve
{12} haours may require the Employee to stay overnight and the approprate per diem witl be paid.
All hours in ravel up 10 a maximum of eight (8) per day will be counted as work hours with the
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed
for all authorized expenditures of any authortzed travel within twenty {20) days from the day
Emplover receives the properly completed travel voucher and all required receipts

MEOTHONY 13,4 BREAK ROCIMS

The Emplover will make s best ettort 1o ohtain trom the government break rooms for £SO to
breaks and funel, withoot manavertent using the room as an oftice. snd will 2ake s best ofon
b e the wovermnment equip the scam wil wates The proeciding of these e hines s the

pramgative of the TN o ernment

ol



) apnassoesio P
0S:21 'GSOA .
Jul 28 Q0 OS:z1p , veat ARAL SECURITY 12032

IN WITNESS WHEREQF. the partics bave caused (heir representatives fo sign this Apreement
as full acknowledgiment of their intention to be bound by the Agresment.
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